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Pension Protection Act Guidance
PPA Benefit Statements:  After PPA, defined contribution plans such as 401k, profit sharing or money purchase 
plans must provide a quarterly statement to participants who may select their own investments.  Otherwise, an annual 
statement is required for fiduciary directed investments.  At this time, the industry is still awaiting the DOL model 
benefit statements.  PPS has been providing plan sponsors with a quarterly good faith compliance statement and will 
continue to do so until further guidance is released.  PPS will also provide an annual statement of the vested account 
balance upon completion of the annual reports and 5500 to provide good faith compliance with the vested account 
balance notification requirement.  As plan sponsor, please be sure to distribute these important statements to plan 
participants. 
 

Non-Spousal Direct IRA Rollovers:  PPA included a provision to allow non-spouse beneficiaries to make a 
transfer from a qualified plan direct to an IRA, which allows the individual to stretch distributions over his or her 
lifetime as if they had inherited an IRA.  The original intent appears this provision would be mandatory for all plans.  
The IRS then issued statements in early 2007 that the provision was optional.  In August, the IRS posted an 
announcement the provision will be mandatory and there would be a technical correction.  Dec. 29, 2007 the Act was 
signed without provisions making the non-spouse rollover mandatory for 2008.  The IRS issued publication 590 in 
January 2008 mentioning the provision is effective, but no mention of whether it is mandatory or optional.  
Our conclusion at this point is the non-spouse rollover provision remains optional, and must be adopted by each plan. 

PPS Mission:   To personally and professionally engage with clients to provide services 
that positively impact their business and employees. 
Kristine Creighton, President       kcreighton@pensionplanservices.com Susie Clouser sclouser@pensionplanservices.com  
Missy Lucas     mlucas@pensionplanservices.com  Jerri Meyer  jmeyer@pensionplanservices.com  
Troy Zwart      tzwart@pensionplanservices.com               Peggy Miller    pmiller@pensionplanservices.com 
Heather Jordan             hjordan@pensionplanservices.com  Amber Myers   amyers@pensionplanservices.com 
Karen Hook khook@pensionplanservices.com    Sally Guisinger     sguisinger@pensionplanservices.com 
Matthew Carl   mcarl@pensionplanservices.com  Michelle McBride dmiksell@pensionplanservices.com  

Thank you so much for your business 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Roth 401k and Roth IRA Rollovers: 
After 2007, participants can roll over distributions directly from a qualified retirement plan to a Roth IRA as long as 
two conditions are met.  1) Participants adjusted gross income for Roth IRA purposes is less than $100,000 and 2) the 
participant is not a married individual filing a separate return.  The participant must be made aware of the fact they 
will need to have additional resources outside the plan to pay income taxes on the amount rolled over.  Distributions 
from a qualified plan rolled over to a Roth IRA must be included in the participant’s gross income.  After-tax 
contributions are not taxed again, and the 10% tax on early distributions does not apply.  Any amount rolled over to a 
Roth IRA is subject to the same rules for converting a traditional IRA into a Roth IRA. 
 
Roth IRA’s:  contribution limits lower than qualified plan; income limitations; no loan provisions from IRA; no life 
insurance. 
Roth 401(k): In order for earnings to be non-taxable, distribution must be taken when age 59 ½ or older, AND the 5 
year window is met. 
Can these Rollover situations occur? 
 Roth 401k to another Roth 401k; Roth IRA to another Roth IRA… YES 
 Roth 401k to Roth IRA; and Pre-Tax 401k to Roth IRA….YES, but only if the 2 conditions  

mentioned above are met. 
 Roth IRA to Roth 401k….NO 
 Roth 401k to Roth IRA then back to another Roth 401k…. YES, but only if account has strictly been a  

conduit IRA and no other contributions have been added.
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